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Welcome to the NNJ ATD Executive Learning Network Mentoring Program!

The NNJ ATD Executive Learning Network Mentoring Program is designed to provide an additional benefit to NNJ ATD members by creating opportunities for them to meet one-on-one with experienced leaders. These leaders will work with members and mentor them in various work and career-related challenges and goals.


Program Goals:

1. Skill Development: Facilitate the growth of members/mentees' skills through guidance, training, and real-world applications.
2. Build Leadership Skills: help mentees cultivate leadership skills such as strategic thinking, decision-making, and team management to prepare for increased leadership responsibilities.
3. Career Advancement: Help members/mentees navigate their career paths, identify opportunities, and achieve their professional aspirations.
4. Networking: Provide members/mentees with access to a network of industry professionals, enhancing their connections and opening doors to new opportunities.
5. Personal Growth: Support members/mentees in their personal development, including confidence-building, communication skills, and work-life balance.
6. Knowledge Sharing: Create a platform for members/mentors to share their expertise and experiences, fostering a culture of continuous learning.
7. Retention and Engagement: Increase member retention and engagement by providing a supportive environment where mentees feel valued and invested in their growth.
8. Diversity and Inclusion: Promote diversity and inclusion by offering mentorship to underrepresented groups, ensuring equal opportunities for all.
These goals can serve as a strong foundation for a mentoring program, helping both mentors and mentees achieve meaningful and lasting growth.
Program mentors are members of the NNJ ATD Executive Learning Network (ELN) and have extensive experience in L&D related people management and learning leadership.

How often will the mentors/mentees meet?
Mentors/Mentees will meet once a month over a six-month period on average.
 
Where will the meetings be held?
Meetings will be via ZOOM or in person.

If you are interested in the program, please complete this form. 
 




NNJ ATD Executive Learning Network Mentoring Program Interest Form – please fill this form out and email it to Christine Troianello at: christinetroianello@gmail.com


Personal Information:
· Name: _______________________________________
· Email: _______________________________________
· Phone Number: _______________________________________
· Job Title: _______________________________________
· Company/Organization: _______________________________________

Professional Background:
· Briefly describe your current role and responsibilities:




· How many years of experience do you have in your field?


Mentoring Goals:
· What are your primary goals for seeking a mentor? (Check all that apply)
·  Skill development
·  Career advancement
·  Leadership skills
·  Networking
·  Personal growth
·  Other: _______________________________________
· Are there specific challenges or areas you would like to focus on with your mentor?




Preferences:
· Do you prefer meetings to be held via ZOOM or in person? (Check one)
·  ZOOM
·  In person
· How often would you like to meet with your mentor? (Check one)
·  Once a month
·  Twice a month
·  Other: _______________________________________
Additional Information:
· Is there any other information you would like to share that would help us match you with a suitable mentor?
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